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07 o1/ 2024

This contract wos concluded between:

1. The QotarEnergy LNG situated in Doho, Stote
of Qotor and represented in this contract by the
Signotory for the Company

AND

2. Mr/Wrs/Miss Muhammad Shoalb Sadia........
as the Employes
Maticnality, Pakistan........

Paint of Origin/ Multan International Airport, .
Punjab, Pakistan

THE TWO PARTIES HAVE AGREEDTO THE FOLLOWING:
FIRST:

The Company appaints the Employes in the pesition
of Rover Qperater

Salary Grode:. 11

ogainst a monthly basic salary of Grs 6,825/ -
{ .Thousand Eight Hundred Twenty-Five Qatari. .

_Riyals Only. .
to be paid at the end of each Gregorian manth,

SECOND:

The Employee represents that hefshe is medicolly
fit and oble, and he/she has the gualifications,
experience, skils, fluency, licences ond degrees

which he/she has indicated to the Company in eoch
application frem, resume and interview and that all

atherinformotion provided by Employee to Company is
true and correct. Should any of the above information
prove to be incorrect the Company will be entitled to
terminate this controct without any prior natice,

THIRD:

While the Location of work is expected to be in Gatar,
the Employee may be reqguired to work in any of the
Company's Operational Areas ingide or outside the
Stote of Qotor as may ke determined by the Compaony.

FOURTH:
The Employees will be subject to probationory period

of up to three months with effect fromc14/01/2024..

Dwuring the probaotionory pericd either Party may
terminate the contract by giving the other Party one
manth's notice in writing,
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FIFTH:

Upon successful completion of the probationary
pericd the contract will continue inforce for an
Indefinite period and may be termincted at any timea
by either Party without stating reasons, giving the
appropriate notice in writing, in accordance with the
Company's Personnel Palicies and Procedures

SIXTH:

The Employee shall give full support to the training of
any Gatari personnel os and when requested by the
Company and hereby accepts and agrees that such
full suppert to training is an integral part of his/her
work under this Controct

SEVENTH:

Upon completion of the probationary period
successfully, the Emplovee will be entitled te paid
Annual Leave in acoordance with the Compony's
Personnel Policies and Procedures.

EIGHTH:

The Empioyes, upon oppointment, termination of
service and when proceeding on paid annual leave,
will be eligible for an airfare to and from his Point of
Origin for himself, and f entitled to married status.
for his wife and up 1o four of his dependent children
within the eligible age limit in occordance with the
Company's Personnel Policies and Procedures.

NINTH:

The Employes will, at the discretion of the Company,
either be provided with furnished occommodation or
housing ossistence ond furnishing allowance to
arrange his own accommadation in occordance with
the Company's Persennel Polices and Procedures.

TENTH:

Depending on work location the Compeany  will
provide the Employee either with means of transpeort
or transport cllowance in occordance with the
Company's Personnel Polices ond Procedures,

ELEVENTH:

The Employee lond his immediate foamily staying
with him in Gotar) is entitled to receive free medical
treatmaent as available in the Compony's out-patient
clinics, the State of Qatar Hospitals or as may be
determined by the Company from time to time.
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TWELFTH:

The Emplayes upon termingtion of service, ond
provided at least one years' service has been
complated will be entitled to End of Service Gratuity
calculated on the basis of the last Bosic Salary in
occordonce with Company's Persannel Policies and
Procedures.

THIRTEENTH:

The Employee shall not, either during or after his/
her emplayment, divulge or wtilise any confidential
infarmation belonging to the Compoany which may
hawve come to hisfher knowledge during his fher
employment hereunder or during his/her employment
under any previcus controct of service with the
Company ond shall, both during and after hisfher
employment, undertake to keep such information
secret.

FOURTEENTH:

The Employee undertoke: not to proactice any
employment cutside the Compaony except with the
written consent of the Campany.

FIFTEEMTH:

Ay item nat covered by the provisions of this contract
sholl be subject to the rules, regulations, decisions,
dirgctives and the Personnel Paolicies and Procedures
of the Company as may be currently in force and army
subseguent changes therets and the provisions of the
Cratar Labour Law Ne. [3) for 1962 and its subsequent
armendments.

SIXTEENTH:

If any dispute arises between the two Parties to this
contract a3 ta the true intent of any part herecf, the
Arabic text shall prevail,

SEVENTEEMNTH:
This eontract is produced in duplicote and each party
shall receive a copy.

Jlssall paaslall jlall dallall gas /e
For/QATARENERGY LNG

Reem Mohammad Al-Harami
Human Resources Manager

paiae (il
gy siag ooalt cLgiil s ic & abigall A G bgall §aiuy
slalsa o LAl e dim dasall i el s ogS ol
u_ul.n..l] 1 ipa J_‘lTLjJJLlLlu_L! (IR |E|._,I:ui‘J.1i‘; lgi

Ayl clalell eJngg il Lanks

cpie Sl
foablei 6yis U5 clgus dalhgalli alagall Lo pinly
JHbai el g sliiual ot ailaill L giil v ay gl I_«a:..ﬁL-:u:
adoc Al apian Lillgaspnll sgeidjpmCiloglona)
gl Lgiass fainssdaa JUl S olg i s goi) Lat a%panll
ileglealicbm, | io @, JLe abaal=edl Lgilgiil ae

. :pﬁ.:a.!lj
2ils 45l Jae 5l alglis pass ddlagalli abgall sgais
Aspnll cea __.,JLLS it e i|! l".'i.i_,_..;.dl JL{LI:"

ke | guals
dakail | schalllam aga b 0p55 3y ol Lo |5 padng
s Lyt Jg-amall jlalall Sl aly Syl s adlgly
It vus ol yaai oy Lgade Lo Lo gl JLalls a5 il
A1 &l ) a8y 5pboill | asll oo ilé  agaig .

g il aillseiy

i pualin

aiaall Jgs saell B wills ‘_ji egenidlls 4
g el e il Oe s tl_ﬂ);l o= sjz 5l ._.,_n.l.n:.“
getizall g il

pihie alun
U.L,nu.:;,uun_n_,hdirnlLuJuumJ.uu.am'Hme

aakgall / cakigall pidgs
Employee Signature

Muha Shoalh Sadig




