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Qatargas Operating Company Limited
CONTRACT OF EMPLOYMENT FOR INDEFINITE DURATION

On / /14 AH Corresponding

147 06 /2022

This contract was conducted between:

1. The Qatargas Operating Company Limited situated
in Ras Laftan, State of Qatar and represented in this
contract by the Signatory for the Company.

AND

2. Mr.Mrs.Miss JOSHUA NJOROGE NJUGUNA......
As the Employee

Nationality/ KENYAN ..o oo eeaccaeianeans

Point of Origin/ MOLINTERNATIONAL AIRPORT, ...
MOMBASA, KENYA

THE TWO PARTIES HAVE AGREED

TO THE FOLLOWING:

FIRST:

The Company appoints the Employee in the position
of ROVEROPERATOR ..o
Sy Brednidl. e

against a monthly basic salary of Qrs. 6,825/~ ...
( SIXTHOUSAND.EIGHT.HUNDRED. TWENTY-FIVE..

QATARLRIYALS ONLY. s )
to be paid at the end of each Gregorian month

SECOND:

The Employee represents that he/she is medically
fit and able, and he/she has the qualifications ,
experience, skills, fluency, licenses and degrees
which he/she has indicated to the Company in each
application from, resume and interview and that all
other information provided by Employee to
Company is true and correct. Should any of the
above information prove to be incorrect the
Company will be entitled to terminate this contract
without any prior notice.

THIRD:

While the location of work is expected to be in
Qatar, the Employee may be required to work in
any of the Company's Operational Areas inside or
outside the State of Qatar as may be determined by
the Company.

FOURTH:

The Employee will be subject to probationary period
of up to three months with effect from 26/06/2022..
During the probationary period either Party may
terminate the contract by giving the other Party one
month's notice in writing.
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FIFTH:

Upon successful completion of the probationary
period the contract will continue inforce for an
indefinite period and may be terminated at any time
by either Party without stating reasons, giving the
appropriate notice in writing, in accordance with the
Company's Personnel Policies and Procedures.

SIXTH:

The Employee shall give full support to the training
of any Qatari Personnel as and when requested by
the Company and hereby accepts and agrees that
such full support to training is an integral part of
his/her work under this Contract.

SEVENTH:

Upon completion of the probationary period
successfully, the Employee will be entitled to paid
Annual Leave in accordance with the Company’s
Personnel Policies and Procedures.

EIGHTH:

The Employee, upon appointment, termination of
service and when proceeding on paid annual leave,
will be eligible for an airfare to and from his Point of
Origin for himself, and if entitled to married status,
for his wife and upto four of his dependent children
within the eligible age limit in accordance with the
Company’s Personnel Policies and Procedures.

NINTH:

The Employee will, at the discretion of the Company,
either be provided with furnished accommodation or
housing assistance and furnishing allowance to
arrange his own accommodation in accordance with
the Company’s Personnel Policies and Procedures.

TENTH:
Depending on work location the Company will
provide the Employee either with means of

‘transport or transport allowance In accordance with

the Company'’s Personnel Policies and Procedures.

ELEVENTH:

The Employee (and his immediate family staying
with him in Qatar) is entitled to receive free medical
treatment as available in the Company'’s out-patient
clinics, the State of Qatar Hospitals or as may be
determined by the Company from time to time.
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TWELFTH:

The Employee upon termination of service, and
provided at least one years' service has been
completed will be entitled to End of Service Gratuity
calculated on the basis of the last Basic Salary in
accordance with Company's Personnel Policies
and Procedures.

THIRTEENTH:

The Employee shall not, either during or after
his’/her employment, divulge or utilise any
confidential information belonging to the Company
which may have come to his/her knowledge during
his/her employment hereunder or during his/her
employment under any previous contract of service
with the Company and shall, both during and after
his’her employment, undertake to keep such
information secret.

FOURTEENTH:

The Employee undertakes not to practice any
employment outside the Company except with the
written consent of the Company.

FIFTEENTH:

Any item not covered by the provisions of this
contract shall be subject to the rules, regulations,
decisions, directives and the Personnel Policies
and Procedures of the Company as may be
currently in force and any subsequent changes
thereto and the provisions of the Qatar Labor Law
No. (3) for1962 and its subsequent amendments.

SIXTEENTH:

If any dispute arises between the two Parties to this
contract as to the true intent of any part hereof, the
Arabic text shall prevail

SEVENTEENTH
This contract is produced in duplicate and each
party shall receive a copy.

QATARGAS OPERATING COMPANY LIMITED

REEM MOHAMMAD AL-HARAMI
HUMAN RESOURCES MANAGER
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Employee Signature

WO

JOSHUA NJOROGE NJUGUNA
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HOUSING DEPARTMENT - Assignment Letter s
Joshua Njoroge Njuguna Indira Omari

To: | 21367 ro Housing Supervisor

o ::x Z‘;:’geer;onnel Administration Ly nelbiiin

::ftf : :ilc%l:soozsz/zozz/m/m b albmidin

Reference to HR instruction, AKC housing department pleased to confirm that a semi furnished villa # C08811
has been assigned to you in Al Khor Community. This unit is ready for occupancy. General obligations of tenants
are based on the assignment Letter & Final Inspection during relocating or resigning. AKC Housing, stipulate
clearly that you should abide by the rules set by the Housing and property management.

Tenants are advised as follows:

» Itis the tenant’s responsibility to take care of the unit fixtures & fittings, appliances and maintain them in a
clean condition. Damage caused by lack of care or unreasonable behavior will be checked by Housing

Department with cost to be borne by the tenant.

e The inspection should be conducted at your new resident by a member of AKC housing team in your

presence before moving in.

e Previous accommodation (if applicable) keys must be returned to AKC Housing within seven days from the

date of moving out.

Take reasonable care and not damage property.

Notify maintenance in case of any damage.

Keep noise to a level that will not disturb your neighbors.
Repair any damages resulting from your own negligence or the negligence of dwellers.

Keep the accommodation and surrounding area clean and in good condition.

The Housing Dept. has permission to enter the apartment at reasonable times and with advance notice to

inspect it. In case of emergency your villa will be accessed by the housing /security team.
s When moving out, notify the Housing Dep. In advance. Be sure that the accommodation is in the same
condition as when the tenant moved in. Return the keys to AKC Housing promptly.

Household Insurance:

¢ Ifyou wish to insure your household belongings against fire, theft, water, wind, storm damage etc., you
need household insurance cover. Insurance coverage is an individual preference and one should shop

round for the appropriate company that would cater to your needs.

L:; case g[.zg emergency, please contact:

Position Name Phone Email address

AKC Housing Supervisor  Indira Omari 4473-4500  |Omari@qatargas.com.qa

Housing & Trapnsport

Officer Abdulla Al-Shamari 4473-4510 AALSHAMARI@ qatargas.com.qa
safety Officer Mohammed Al-Muhannadi  4473-3643  MAIMuh i targas.com,
Senior Housing A"\s;lsta nt  Vineshkumar Vasukuttan 4473-5717  VVasukuttan@qatargas.com.qa
AKC Emergency N‘f’mber Emergency Helpdesk 4472-2600

Regards,

? A

Indira Omari \
Housing Supervisor \



